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Nigigoonsiminikaaning

First Nation

Memo

To: All Community Members
From:  Administration Office
Date: January 10, 2017

Re: Communal Sewer System by: Neegan Bumside

Neegan Burnside will be at the Roundhouse in the community
on Monday, January 16, 2017 to do a presentation on the
proposed Communal Sewer System.

Supper will be provided and is expected to be served at 5 pm,
with the meeting to follow.

Hope to see you all out there ©

Miigwech!



FIRST AID/CPR

TRAINING

February 9 & 10, 2017
Deadline is January 31,

2017 - 3pm.
FERTIN S

Call Health Station, 481-2559 to
sign or email; chr@nigig.ca



TREATY THREE POLICE SERVICE
EMPLOYMENT OPPORTUNITY

RECRUIT CONSTABLE

The Treaty Three Police Service is currently accepting resumes for new recruit constables to fill
current and future positions within our Police Service.

The position is subject to the terms of the funding Agreement between Her majesty the Queen in
Right of Canada, Her Majesty the Queen in Right of Ontario, Grand Council Treaty #3 and the
Treaty Three Police Services Board.

PRE-REQUISITES:

- Minimum 18 years of age.

- Must possess a high school diploma or equivalency.

- Must possess a valid Class ‘G’ driver’s license.

- No criminal record for which a records suspension (pardon) has not been received or an
absolute/conditional discharge that has not been sealed.

- Pass credit, background and investigation checks.

- Must be of good moral character.

- Conversant in Ojibway will be an asset.

- Be a Canadian citizen or permanent resident.

- Preference will be given to Treaty #3 members.

- Knowledge and understanding of community languages, culture, traditions with a high
sensitivity to aboriginal issues.

All qualified applicants must submit a detailed cover letter, resume, medical, vision, copy of
driver’s abstract along with a Treaty Three Police Service Police Recruit Application Package to the
Treaty Three Police Service. Please contact the Treaty Three Police Service for an Application
Package at (807) 548-5474.

Once in receipt of a Police Recruit Application, please refer to the Mandatory Checklist attached to
ensure you send all the required documentation. Incomplete applications will not be accepted,
and will be returned to you with instructions to re-apply with the mandatory documentation.
Returned applications must be re-submitted prior to closing date.

Cover Letters, Resumes, Abstracts and Application Packages for these positions are to be mailed or
faxed to:

Treaty Three Police Service
General Headquarters

P.0. Box 1480

Kenora, ON P9N 3X7

Fax: (807) 548-2119

Attention: Deputy Chief of Police

Closing date for applications is 4:00P.M, February 3, 2017

The Treaty Three Police Service appreciates the interest of all applicants; however only those who
receive an interview will be contacted.
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in Unity There Is Strength

UNITED NATIVE FRIENDSHIP CENTRE
EMPLOYMENT OPPORTUNITY
(Maternity Leave/One Year Contract ~ Starting February 21, 2017)

The United Native Friendship Centre is a seeking highly motivated individual for the contract
position of Interim Life Long Care Support Worker.

QUALIFICATIONS:

Knowledge and experience working in Aboriginal community development
Relevant college or university level accreditation or equivalent work experience
Knowledge of Abariginal language and cuiture an asset

Good oral and written communications skills

Group facilitation skills

Knowledge and experience in the area of long term care and Aboriginal people
Ability to work as member of a team

Superior ability to work to deadlines with minimum supervision

Strong interpersonal skills, including active and current role modeling concepts
Good management and planning skills

Must have a valid driver's license

CPR and First Aid Certification

Please send cover letter, resume and three references to:

Personnel Selection Committee
United Native Friendship Centre
516 Portage Avenue
P.0O. Box 752
Fort Frances, Ontario P9A 3N1

Closing Date: Friday, January 20, 2017, at 4:00 p.m. A complete job description is available at
the United Native Frisndship Centre, 516 Portage Avenue, Fort Frances and on
our website, www.unfc.org

Note: Please note that only those chosen for an interview will be contacted. The successful
applicant will provide the United Native Friendship Centre with a criminal reference check
before employment start.
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In Unlty Th;n.' is Strength

THE UNITED NATIVE FRIENDSHIP CENTRE
Employment Opportunity
Alcohol & Drug Worker

Full-time Position — 35 hrs/week

The United Native Friendship Centre is seeking a highly motivated individual for the position

of Alcohol and Drug Worker.

QUALIFICATIONS:

Grade 12 and College/University credits in the related field of drug and aicohol.
Experience may be considered in lieu of educational qualifications.

Demonstrated ability in initiating or operating programs with emphasis on Aboriginal
culture and social development

Experience and/or demonstrated ability in working with individuals, groups,
community agencies and governments to further enhance the betterment of the
program service

Knowledge and experience in statistical reporting/data bases, monthly report and
annual work plans

To carry out the goals and objectives of the program according to the identified
needs of the community

To provide a positive role model for the Aboriginal people in the community and
maintain an ongoing program of self-development and training to improve the quality
of personal and professional skills

Knowledge of the Friendship Centre movement in its stated aims and objectives
Excellent oral and written communication skilis

Knowledge of Abariginal culture an asset

Be able to travel when required

Must provide criminal reference check prior to employment start

Please send cover letter, resume and three work related references to:

Personnel Selection Committee
United Native Friendship Centre
P.O. Box 752
Fort Frances, Ontario
P9A 3N1

Closing date: Friday, January 27, 2017, at 4:00 p.m. A complete job description is
available at 516 Portage Avenue, Fort Frances, Ontario and on our website, www.unfc.org
We thank all that apply but only those selected for an interview will be contacted.
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Rainy Lake Tribal Area Business and Financial Services Corporation
Invites applications for the position of

Business Services Officer
(InternalPosting)

Rainy Lake Tribal Area Business & Financial Services Corporation has been established with a
mandate to provide small and medium sized business loans to qualifying members of the Seven
First Nations of the Fort Frances Tribal Area. The Business Services Officer will ensure
professional, timely and credible delivery of the Corporation’s products and services to the seven
First Nation communities as well as specific products and services to the Treaty #3 area. This

lending organization operates as a subsidiary of Pwi-Di-Goo-Zing Ne-Yaa-Zhing Advisory
Services.

Qualifications:
» Post-Secondary Education in Bachelor of Commerce or a related business field; or
¢ 3years experience in a business setting;
e Proficient with computers and software such as Microsoft Office Suite
» Knowledge and understanding of First Nation Management, culture, lifestyles and
traditions;
e Excellent communication skills both written and verbal; and
¢ Valid Ontario Driver’'s License and access to reliable transportation.

Deadline: Friday, January 20, 2017 no later than 12:00 NOON (CST)

Application:
To ensure consideration, please submit a covering letter, resume and two professional references.
Written authorization to contact references must be included with the application.

How to Apply?
Forward resume, cover letter and references by Postal Mail, Fax or in person to:

Rainy Lake Tribal Area Business & Financial Services Corporation
Attn: Business Services Officer
P.O Box 522, Fort Frances, ON, P9A 3M8

I Phone: (807) 274-8531 Fax: (807) 274-4330
Location: Advisory Services Office, Top Floor - Nanicost Building, 1455 Idylwild Drive,
Fort Frances,ON

Contact:
Harry Morrisseau, Executive Director (807) 274-8531

Note:
= Job Descriptions available upon request by calling our office (807) 274-8531
s While all applications are appreciated, only those applications selected for an interview will be contacted. |




Sent on behalf of the Hydro One/PWU Joint Electrical Training Committee

JOB POSTING — ELECTRICIAN
APPRENTICE

Hydro One and the Power Workers’ Union {PWU) require individuals to work as Construction and
Maintenance Electrician Apprentices through the Hydro One/PWU Joint Electrical Training Committee
(JETC). The JETC is responsible for the establishment and maintenance of an apprenticeship training
program as provided in Appendix "A" between Hydro One and the PWU.

Job Title Electrician Apprentice

Location Throughout the Province

Status PWU Hiring Hall

Educational Requirements Ontario Secondary School Diploma, Grade 12

English, Grade 12 Mathematics, Senior Science
{or equivalents)

Applications Accepted Starting January 9, 2017
Deadline to Apply January 31, 2017
Wages (starting) $18.48 per hour (plus Vacation & Statutory

Holiday Pay, Retirement Plan & Benefits)

Job Overview:

At Hydro One, Electrician Apprentices serve an apprenticeship to become a certified Construction and
Maintenance Electrician. As a Construction and Maintenance Electrician Apprentice, you are enrolled in
and are expected to complete the Ontario Ministry of Training, Colleges and Universities Construction
and Maintenance Electrician Apprenticeship.

The Construction and Maintenance Electrician Apprenticeship is an 8,500 hour apprenticeship comprised
of five terms of 1,700 hours. Wages increase at the beginning of each term. After completion of the
8,500 hours and three levels of in-school training at a Community College, the apprentice is expected to
successfully write the Construction and Maintenance Electrician Certificate of Qualification examination.

Construction and Maintenance Electrician Apprentices train in a variety of industrial, residential and
commercial facilities. They lay-out, assemble, repair, maintain, connect and test electrical fixtures,
apparatus, control equipment and wiring. They also work on alarm, communication, light, heating and
power systems in buildings and other structures. Construction and Maintenance Electrician Apprentices
also construct and maintain generation, transmission and distribution stations.

At Hydro One, Electrician Apprentices also receive training required to become Regional Maintainer
Electricians. As a Regional Maintainer Electrician you will:
»  Work on electrical equipment, including all generation, transmission and distribution station
electrical equipment and associated power and control circuitry
Overhaul and maintain power transformers, disconnect switches, circuit breakers and batteries
Maintain operating condition of electrical equipment by inspection, testing, modifying and
cleaning such equipment.



Location
Applicants for this work will be required to travel and work throughout the province and may be stationed
at any Hydro One facility throughout the province.

Requirements

Applicants for these positions must have successfully completed Grade 12 or the equivalent including
Grade 12 Mathematics (or equivalent), Grade 12 English (or equivalent) and a Senior Science (or
equivalent). A valid Ontario driver’s license is also required,

Your success is based on a good work ethic, quality skills and a great attitude. Related work experience is
an asset.

Working Environment

Electrician Apprentices are required to travel and work throughout the province. The work will appeal to
those individuals that enjoy physical work that is performed outdoors in all types of weather

conditions. You will be required to work at heights, on ladders and in aerial devices.

The PWU and Hydro One thank all those who apply; however, only candidates considered for an
interview will be contacted.

All applicants must apply through the electronic application system available through links at the Hydro
One (www.HydroOne.com), the Power Workers’ Union (www.PWU.ca) or the Trade Up for Success
{www,TradeUp.ca) websites.

Only applications received prior to Yanuary 31, 2017 will be considered for positions available in
2017. The expected employment start date is June 2017.

**%*% Qualified Aboriginal candidates should send a copy of their cover letter and resume to

Aboriginal.Recruitment@HydroOne.com once they have applied online, ****

Frequently Asked Questions: http://www.selfmgmt.com/clients/hydroone/default.asp?page=faq

Thank you
Aboriginal.Recruitment@HydroOne.com




N ewg AN l d Rainy River Project

5967 Highway 11/71 - Box 5 « Emo, ON - POW1EOQ « (807) 482-2501

Current Employment Opportunities
Monday, January 09, 2017

New Gold is an intermediate gold mining company. The company has a portfolio of four
producing assets and three significant development projects. The New Afton Mine in Canada,
the Cerro San Pedro Mine in Mexico, the Mesquite Mine in the United States and the Peak
Mines in Australia provide the company with its production base and solid foundation. In
addition, New Gold owns 100% of the Blackwater project and 100% of the Rainy River project,
both in Canada, as well as a 4% gold stream on the El Morro project located in Chile.

New Gold’s objective is to continue to establish itself as a leading intermediate producer,
focused on the environment, sustainability and generating peer-leading shareholder returns.

Our Values drive every decision and action we take at New Gold:

Integrity: Do what's right

Creativity: Lead with innovation

Commitment: Deliver

Develop our Employees: Commitment to personal development
Teamwork: Leverage our collective skills

Currently available positions at the Rainy River Project:

Coach Bus Driver Surface Miner (20 Positions)
Surface Miner Utility Crew Mill Shift Supervisor
Environmentatl Specialist Crushing/Screening Area Manager
Geotechnical Engineer Maintenance Reliability Engineer
Mill Operator (Utility) (4 Positions) Procurement Specialist
Mechanical Erection Specialist Earthworks Area Manager
Maintenance Admin Coordinator Site Services Supervisor

Maintenance Superintendent (Fixed Plant) Process Control Professional
Temporary Document Control Specialist  Electrical Maintenance Planner
Project Management Admin Coordinator

Environmental Compliance Coordinator (Technician Writer)

For more information or to view the full job descriptions, check out our web site at

http://newgold.com/rrcareers




